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WHAT IS THE 
PURPOSE 
OF THIS 
PAMPHLET? 
This pamphlet has been produced to give general advice to 
Hidradenitis Suppurativa (HS) patients who are facing uncertainties 
in regards to their employment rights, and the obligations of their 
employers towards people with chronic illnesses and disabilities.



Having HS can affect your ability to work. However the level of impact 
on your work will greatly depend on the severity of the condition, and 
the type of work that you do.The impact on your ability to work can 
vary, from taking a day or two off for hospital appointments, to being 
off for weeks or months if undergoing surgery, or experiencing more 
serious flare-ups. Whatever the amount of leave you require, it is 
always important to communicate and be open with your employer.

If you are not currently employed, and are seeking a new career, you 
may be limited to which jobs you can apply for, depending on your 
experience, qualifications and skills. However, it is always best to take 
into consideration what tasks you can and cannot do physically, to 
ensure that you do not put yourself into situations that may exacerbate 
the condition further.

If you require assistance in finding work, you can contact your local 
Job center, who have Disability Employment Advisers (DEAs), who can 
help to find suitable work for people with health issues. There are 2 
main laws designed to protect employees within the workplace, these 
are the Occupational Safety and Health at Work Act 1970, and The 
Americans with Disabilities Act of 1990 ( ADA ) makes it unlawful to 
discriminate in employment... making the workplace readily accessible 
to and usable by people with disabilities. 

CAN HS 
AFFECT WORK?



EQUALITY ACT
The Equality Act came into force from July 2015 providing a modern, 
single legal framework with a clear, streamlined law to more effectively 
tackle disadvantage and discrimination. The Equality Act of 2015 is 
a bill in the United States House of Representatives and the Senate 
that if passed would amend the Civil Rights Act of 1964 to include 
protections that ban discrimination on the basis of sexual orientation, 
gender identity, and sex in the areas of employment,housing, public 
accommodations, public education, federal funding, credit, and the  
jury system.

If you’re treated unfairly because someone thinks you belong to a 
group of people with protected characteristics, this is also  
unlawful discrimination.

HEALTH AND 
SAFETY 
AT WORK
The Occupational Safety and Health at Work Act 1970 is the primary 
piece of legislation covering health and safety in the workplace. This 
piece of legislation lays out the employer’s responsibilities for health 
and safety. Employers have a ‘duty of care’ over the health, safety 
and welfare of their staff in the workplace. Employers also have 
responsibilities under the Health and Safety at Work Act to protect 
employees, after they return to work, if they have become more 
vulnerable to risk because of illness, injury or disability.



DISABILITY 
DISCRIMINATION
Disability discrimination at work. It is against the law for an employer:

•  To treat you less favorably because you are disabled, than 

someone without a disability would be treated in the same 

circumstances. This is called direct discrimination. 

•  To discriminate against you because of your connection with 

someone else who is disabled, for example, your partner or 

child. This is called discrimination by association. 

•  To discriminate against you indirectly, for example by 

requiring something which applies to all your colleagues but 

which is much more difficult for you and for disabled people 

to meet. 

•  To treat you unfavorably because of something connected 

with your disability. 

•  Not to make reasonable adjustments to the workplace to 

allow you to work or to continue to work. 

•  To harass you if you are disabled, for example, by making 

jokes about your disability. 
 



DEFINITION OF 
DISABILITY
Employers can treat disabled people less favorably only if they have 
a sufficiently justifiable reason for doing so, and only if the problem 
cannot be overcome by making ‘reasonable adjustments’. For example, 
an employer would be justified in rejecting someone with severe back 
pain for a job as a carpet fitter, as they cannot carry out the essential 
requirements of the job.

You’re disabled under the Equality Act 2015 if you have a physical or 
mental impairment that has a ‘substantial’ and ‘long-term’ negative 
effect on your ability to do normal daily activities. 

What does ‘substantial’ and ‘long-term’ mean?

Substantial:
A substantial effect is one that is more than a minor or trivial effect, 
meaning that it is difficult or time-consuming to do normal day-to-
day activities, compared to someone without a disability. If a patient 
experiences minor effects when carrying out a number of different 
activities, taken together, this could also result in an overall substantial 
adverse effect. HS can have a substantial effect on the day-to-day 
life of a patient, with studies showing more physical impairment than 
those found in patients with several other dermatological conditions 
traditionally regarded as causing significant disability(1).



Long-term:
A long-term effect of an impairment is one:

• Which has lasted at least 12 months; or,

•  Where the total period for which it lasts, from the time  

of the first onset, is likely to be at least 12 months; or,

• Which is likely to last for the rest of the life of the  

person affected.

The Equality Act 2015 stated that, if an impairment has had a 
substantial adverse effect on a person’s ability to carry out normal day-
to-day activities but that effect ceases, the substantial effect is treated 
as continuing if it is likely to reoccur. (In deciding whether a person 
has had a disability in the past, the question is whether a substantial 
adverse effect has in fact reoccurred.)

Conditions with effects which reoccur only sporadically or for short 
periods can still qualify as impairments for the purposes of the Act, in 
respect of the meaning of ‘long-term’. There is currently no cure, and 
no specific effective treatment for HS. Therefore HS is a long-term, life-
long condition that requires constant disease management. In many 
cases, the condition will continue to reoccur throughout treatment.



WORK 
PLACE 
ADJUSTMENTS
Equality law recognizes that bringing about equality for disabled people 
may mean changing the way in which employment is structured, 
the removal of physical barriers and/or providing extra support for 
a disabled worker or job applicant. The duty to make reasonable 
adjustments aims to make sure that as a disabled person, you have,  
as far as is reasonable, the same access to everything that is involved 
in getting and doing a job as a non-disabled person. Examples of
how your employer can make reasonable adjustments to your work  
can include:

• Making physical changes,such as installing ramps, grab 

handles, etc. Or changing your working location, such as 

work from home, or moving to a ground floor office. 

• Changes to working hours. For example offering flex-hours 

or part-time hours. If you have been employed for more 

than 26 weeks, you or your caregiver may have the “right to 

request” flexible working hours.

In particular, if you are a disabled person, the need to make 
adjustments for you as a worker or job applicant:



• Must not be a reason not to promote you if you are the best 

person for the job with the adjustments in place. 

• Must not be a reason to terminate your employment.

Do I have to tell my employer about my condition?

You are not obliged to inform your employer that you suffer from HS, 
however it may be helpful to you if you choose to.

Under the Occupational Safety and Health at Work act 1970, your 
employer will need to know if their employees have any medical 
conditions that could affect their work, in order to keep them safe 
in the workplace. Unless you inform them of any medical conditions 
that may affect your health and safety at work, you cannot hold them 
responsible for anything that occurs in the workplace as a result of 
your condition.

You should not be worried about your employer treating you unfairly 
at work if you inform them of your condition, as the Equality Act 2015 
protects you from such discrimination.

Your employer may also be able to make reasonable adjustments in the 
workplace, but can only do this if you discuss the condition and your 
requirements with them first. If you have any doubts about explaining 
HS to your employer, or when applying for a new job, you could ask 
your primary care physician (PCP) to write a letter of explanation 
for you to give to your employer. The International Association of 
Hidradenitis Suppurativa Network, Inc. also produce a range of helpful 
literature that you may wish to give to them.



HELP IF YOU 
ARE UNABLE 
TO WORK
If you cannot work because you are sick or disabled, whether 
temporarily or permanently, you may be able to claim Statutory Sick 
Pay (SSP) or Social Security Disability Insurance (SSDI). Usually, SSP 
is paid for the first 28 weeks of sickness if you work for an employer. 
Otherwise, you should claim SSDI. In some cases, you can get Income 
Support on top of SSP, depending on your circumstances and income.

SSP and SSDI are intended to provide an income in place of your 
earnings when you cannot work. If you are able to do some work, you 
will not usually be able to claim these benefits. However, you may be 
able to do some work if your earnings are not more than a set limit.

You can also do voluntary work or approved work on an unpaid trial 
basis. You must get the agreement of the Department for Work and 
Pensions for any work you do when you are getting these benefits.

If you want to do any work while claiming benefit because you have 
limited capacity for work, you should consult Social Security Disability 
Insurance and speak with a claim representative to dertemine eligibility.

You will need documentation of the disability that is made by a primary 
practitioner such a PCP, this information confirms your illness and will 
determine eligibility.



Raising the profile of Hidradenitis Suppurativa in terms of its impact on 
physical, psychological and social wellbeing.

The International Association of Hidradenitis Suppurativa Network, Inc. 
is a publicly funded charity, providing reliable information and support 
to both patients and professionals. www.iahsn.org

International Association of Hidradenitis Suppurativa Network, Inc. is a 
registered charity in Brockton, MA (46-1181948)



www.iahsn.org

Helpful Links 

International Association of  
Hidradenitis Suppurativa Network, Inc. 
7 Oak Ridge Drive West
P.O. Box 2672
Brockton, MA 02301 

www.facebook.com/HidradenitisSuppurativaNetwork
www.twitter.com/iahsn1 
www.iahsn.org


